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2O2O PI"uUARAYAW-SEARCE FOR MOST OUTSTAXDING TEACIIING,
I{OI{.TEACIIII{G AND BESiT PERTORUING SCHOOL

Address: Retional Government Center, CariS Sur,

T€lephon€ Nos.: (078) 84,r-7925; 1078) 377-880s
deoed.sov.ph

August 13, 2020

ANTE Z. CAIIGUIRAII
Assistant Schools Division Superinten dent

OIC, Office of the Schools sion Superintendent

TuSueSarao Cty, 3500

To Assistant Schools Division Superintendent
Division Chiefs
Section and Unit Heads
Elementary and S€condary School Heads
All Concemed

l. Anchored on the Civil Service CorDmission Progra.Er on Awards and Incentives
for Service Excellence (PRAISE) and DepEd Order No. 9, s 2OO2 re: Establishing
PRAISE in the Departme4t of Education, this Oflice, through the Human Resource

Developmeot Unit (HRDU) of the School Covernance and Operations Division,
announces the 2O2O PaEEa.rayaw: Sea.rch for Most Outstanding TeachinS, Non-
Teaching and Best Perforrning Schools

2. This program aims to encourage, recognize and reward the top performing
teaching, nln-ieaching and best performing schools who have demonstrated
continuiing conmitrnent and outstandirg performance resulting to work efficiengl,
organizati;nal productivity and positive tesults in tedns of imProving access, quality

of delivery a.nd govemance of basic education.

3. Please refer to t}le attached enclosures for more information:

Enclosure No. l: Guidelines for 2O2O Division Search for Most Outstanding
Teaching, Non-Teaching and Best Performing Schools

Enclosure No. 2: Division Search and Awards Committees
Division PRAISE Comjnittee

3. lErnediate and wide dissemination and compliance with this memorandum is

dested. .-
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RATIONATE

In line with the Revrsed Policies and Employees Suggestions and lncentives Awatds System
(ESIAS) provided under CSC Resolution No 0l0l12 and CSC MC No 03, s 2016, the

Department of Education Division ofTuguegarao City establishes a customized Awards and

Incertives for Service Excellence (PRAISE) dubbed as PAMMARAYAW Awards

PAMMARAYAW rs an annual search for Best Performing School and Most Outstanding
'l eachng and Non-Teachrng personnel ofthe Schools Dlvlsion ot l uguegarao CIty, as a fittlng
recognition for their exemplary pcrformance and commendable display of professionalism in
rhe implementation of the Basic Education servlces, and contributed ln the attainment ofthe
DepEd Vision and Mission, done every Octob€r as pan of the culmtnating program of the

celebration ofthe National Teachers Month and the world Teachers Dav.

The criteria for the selection ofthe Most Outstanding Teaching and Non-Teaching Personnel

was based from the criteria of the Regional Omce 2019 STARS (Servic€-Oriented, Affective,

Resilient, Spiritually-Driven) Awards.

OUECIIVES

I Rccognize and award outstanding achie!emenls ln thc dehvery olbasic educahon

2 Encouragc and moti\,ate innovali!c and sustainable practice in education: and

-i Promote quality performance and commitment to publlc serlice

DIVISION AWARDS

I Best Performing School - Elementary CateSory

2 Best Performing School - Secondary Category

3. Most Outstandrng Program Supervisor

4 lvlost Outslanding Publi{ School Disric,' Superviso.

5. Most Outstandmg School Head - Elementary Category

6 Most Outstanding School Head - Secondary Category

? Most Outstanding Master Teaaher - Elementary Category

8. Most Oustanding Master Teacher - Junior High School Category

9. Most Outshnding Master Teacher - Senior Hi!fi School Category

l0 Most Outstsnding Teacher - Elementary Category

I I Most OutstandinS Teacher Junior High School Category

12. Most Outstanding Teacher - Senior High School Category

l3 Most Outstanding Alternative t€aming System (ALS ) Implementers

i+ ii"ri orsr-a.i Non-Teaching Employee l" Level (Positron requrring Csc sub-

PIofessional EligibilitY)
f s rrroti Outttunair'g Non-teaching Emptoyee 2d kvel (Position requiring csc

PIofessionEl Eligibility)
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QUATIFICATION REQUIREMENTS

I Filipino Citizen
2. Must be at least three (3) years in his,her present position with three (3) consecurive

years of IPCRF/OPCRF
3 Must not be on leave al the time ofnominatton
4 Must be a winner ln rhe School/District Search/ Division Office Search
5. No pending admrnstrative/civiucrimmal case
6 Must not be awardee ofa National Search

Note For Best Performrng School, nominee must not be a Hall of Fame Awardee

APPLICATION REQUIREMENTS

I Endorsement f.om the Office of the School Head (for teacher nomrnees) and
endorsement from Public District Supervisor (for Best Performing School and
Outstanding School Head)

2. Duly accomplished nomination form
3 Latest Appointment
4. Service Record
5 Other required documents vis-d-vis criteria

AWARDS

I Plaque ofRecognition
2 Certificate of Recognition
3. Cash Prize for Winners and Finalist

PROCEDURE

I Nominees for various awards shall be winners ln School/District Level and Dtvision

Office Search
2 Teacher nominees must be endorsed by the School Head. The Best Performing School

and Most Outstanding School Head to be endorsed by the Public School District

Supewisor For the DivisioD Offrce, noeinees m the OSDS shall be endorsed by the

Asirstant Schools Division Superintendefl, and nominees from the SGOD and CID

shall be endorsed by the Chiefs
3 Nominees shall submrt necessary documents Io the Diviston PRATSE Committec

headed by the Assistant Schools Division Superifiendent' duly received by the Records

Section on or before the scheduled deadline ofsubmisston
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4 Each school shall only nominate one (l) for every category. For the Division Office,
the nommation is open to all employees on the dilTerent categories For Best Performing
School and Most Outstanding School Head categories are open to all School Heads and

Schools
5 Sub-committees organized by the Division OfIice PRAISE Committe€ shall cvaluate

th€ submltted documents Mthin a week
6. After thc document evaluation, fac€ lo fac€ interview shall follow whlch shall be done

at the Division Oflice.
7 Afier the evaluation and the faae-to-face intervrew, PRAISE Committee and Sub-

Committee members shall convene to finalize the results

8 The PRAISE Commrftee shall determine thee (3) finalists per category There is only
one winner per category

9 All finalist shall be notified through a Division Memorandum

TIME TABTE

Memorandum

List of Nomlnees
and their submlned
portfolio

Detailed Activilies

what will be done?

Responsibilities

Who will do it?

Timeliness Success Indicators

Action Step I
Prelimmary
Activities

Activity I ; Preparation
of the guidelines for the

PAMMARAYAW
Awards

SEPS HRD August 12,

2020
Guidelines for the
PAMMARAYAW
Awards

SEPS HRD Augusl 13,

2020
Approved
PAMMARAYAW
Cuidelmes

Activity 3:

Disseminate the
guidelines to the Schools

SEPS I IRD August 13,

2020
Memorandum

Action Stsp -
Conduct of
Search

Conduct Search for 2020
PAMMARAYAW
Awards for Schools,
Districts and Division

PRAISE
Committee
members

olfice
A Acceptance ol

documents

PRA]SE
Commitlee
members and
HRDS

August l3-
31 ,2020

September
l-7 )o)o

B Evaluallon of
documEnts

PRAISE
CornrItillee
members and

Septemt€r
8-11. 2020

Result ol the
e!aluatiorl

Acrivity 2:
Communicate
PAMMARAYAW
Guideline to lhe PRAISE
Committee for approval
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C Face-to-Face
lnterview

PRAISE
Committee
members and
Sub-Committee
members

September
l4-t5, 2020

Interview Results

D Deliberation and
finalizatron

PRAISE
Committse
members and
S uil-com m rtee
members

September
t6,2020

List ofAwardees

Action Step 3
Awarding
Ceremonv

Divrsion
PAMMARAYAW
Awarding Ceremonies

PRAISE
Commiftee
members and
SuLcorrmitlee
members

Oclober l,
2020

List offinalist and
Awardees

Action Step 4
Post
Implemenlation
Activities

Actrvity l. Input list of
Awardees to the LDIS

HRI) U September
28,2020

lnputted names of
Awardees on the
LDIS

Activity 2i lndorse
awardees to higher
award giving bodies (e g
Mekobank Foundation,
tlLlr3$g GuIo, CS(l Raro
Balani, etc.)

SDS, ASDS,
SEPS HRD

List ofendorsed
personnel

Activity 4 Assessment
on the conduct of the
2O2O PAMMARAYAW
Awards

PRAISE
Commiftee
members and
Sub-Committce
members

December
2020

Sub-Committee
members

Result ofthe
Assessment

To be

determined
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PAII}IARA} A\1' A\\'ARDS

Category:

Passport size
(Colored)

Name ofNomince:

Position:

SchooYUnirsection /Division 
:

Mobile Number:

Email Address

For the

(To be filled out by immediate supewisor)

I hereby nominate 
(Nam€)

of
(Position Title) (Offi cial Station/School)

ofthe 2019 Search for PAMMARAYAW Awards

Nominated by:

Immediate Supervisor

Endorsed by:

Immediate Supervisor

NOMINATION FORM
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QUALITY ASSURANCE AND MONITORING AND EVALUATION ON THE
CONDUCT OF PAMMARAYAW AWARDS

Name: (Optional) Position

SchoolruniVSection Division Date

Instruclrons

ln the scale of 5, 5 as the highest and I as the lowest, rate each ofthe following steps

rn the conduct of the PAMMARAYAW Awards. Krndly wnte as well as your

recommendatiott/suggestions, ifany, to further enhance the process for a better and responsive

implementation of the program.

Items Rale

I Call for Nomination

2 Submission and Acc€ptanc€ of

Nominees tog€ther with their

DocBnalts

3 Evaluation of Documents

4 Conduct of Face-to-Face Interview

5 Pancl of Interviewers/Asscssors

6 Criteria Used

7 Manner of Dissemlnalion of Results

8 Timelmess of rhe Activities

RemarksRecommendations/ Suggestion
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Name ofthe Nomrnee:
Level:

SEARCH FOR MOST OUTSTANDING MASTER TEACI{ER

Position
School

/ Led a1 le3sl 2 School LAC session regarding
improvemenr of students' leaming outcomes-
(DO#15, s 2016) 5 poifts (Nore One(1)LAC
Session will not earn any points)

CR]TERIA,/INDICATORS MEANS OF \TRIFICATION POINIS
EARNED

I INSTRUCTIONAL COMPETENCE 40 Poinrs
+ Teachin€ Competence ( l0 poi s)/ Served as demonstration reicher on innovative

teaching techniqueypedagogies on ar le{st two
(2) in any level - 5 points

One

Sample Computation
Points eamed =(Demo l+Demo 2/2=(l Reg l +l
DivisrcnY2=(4+3Y2=3 5

t,evel Points Points Eamed
National 5

Regional I
Division l

.!. LP/DLL dulv silned by
authoriries

.:' Studenfs workshect (ifafly)
* Picloria l,A/ideo
.i Certifical€ofrecognition.! Memorandum and Matrix

r€fl ecting dcmonstrarior
teaching actyity

+ Narrative Repon with
attachments such as:

> Approved SLAC Session
Plan

> Approved permit to.onduct
> Sample program

> Pictorials
.! Mentorious Out$andinS Accomplishmert (10 points)

DO 66, s 2007
r' Awards as Outst$ding Teacher

I Natiooal 5

+ Resional 4
+ Division l
+ District - 2
I School - I

.:. Memorandum/Advisory

.:. Certifi cate of Recognition

/ winnin8 Coach in the Division, Regional and
National (Cenificat€ with hiSher points prevails)
+ National - 5 (ld place). 4 5 (2 place), 4 (ld

place), 3,5 (partic'pants)
+ Regional - 3 (1' place), 2 s (2d place), 2 (3d

plac€), 1.5 (panicipants)
{ Div,sion 1 (I"' place), 0 75 (2d plact), 0 5

(ld Dlace)

+ Memorandurl/Advisory/
B'rlletin

.:. Certificatc of Recognition as

Coach

.:. Duly approved innovatv€ plan

.:. Cenificat€ofadopdon/
urrlizrtion (conoborated by al
least 5 reichers)

.:. lnnovation (10 po,nts) - DO 66, s 2007
Introduced Innovation and adopted in the District,
Drvisioq Regional(eg SII\,I. ReAP/ Application
Plan, etc
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Level/C
l0

Division E

Disrricr 6

+ Eviderces: pictures, lessonplan
were innovation was used-

observation resuhs
,. Ac 42nce)

Acknowl€dgemenL/
Indorsement,r Narralrve report rell€ctrng the
enent to which the innovatiod
ide, has €frectively snd
€fEcienlly addresses a pressmg

n€cd or improved s€rvice
deli

+ Apprwql proFisal
.:. Completion repon appmved by

the Arthorized R$€arch
Commitlee members

,, Cenificar€ of Ac.eptanffr'
Ackno\rledgement-/
Indorsement

'3. Rcscuch rnd Dovclopmc Projctls (i0 ptirts)

Level/Cateaory
Reqional l0
Division 8

SchooYDisrrict 6

2 PROPESSIONAL AND PERSONAL COMPETENCE
IPCR.F duly signed by authorities
with dsteofsign,ng

.! Performance raring ( l0 points) - DO 66, s 2007

lAt lea$ Very Ssrisfsctory for the last thrce (3) raring
periods (aver.ge rating for the lasr lhre€ (l) ratinS

Transcript of records

Certifi cate of completion of
academic requfements
Cenificste ofearn€d MA units

.:. Educarion ((5 points) - DO 66, s 2007
I Dodoral dcgree - 5

'l Complet€ academrc requirement for
doctoral degree _ 4

'l Mast€r's degr€€ l
+ Complete acsd€mic requireme for

Master's deSre€ 2

+ with AM Units - I
Invitation-/Memorandum
Authority lo travel
Strucrured LeaminB Episode
Slide Decks
Cenificate
Consitancy/Resourc€
Sp€ikership/Leirnin8
Facilitatorship/TrainershiP
siSned by authorities
Certificate of

.:. Resource Speakership/L€amin8
Facilitatorship/TratnershiP/ conerltancy (5 points) -
DepEd and DepEi recognized agencies (DO 66. s

2007)
+ InterDalionaYNalional 5

+ Regional 4
+ Division 3

+ District - 2

Published book
Pres€nt atry ofthe follou/in8
(business p€rmit, DTI
r€crgnitioq mayor's Psmi!)
Pres€nt a Photo coPY ofth€
following (copy ofMOA Fom

original/local publisher, ofEcial

ltle page, ISBN fecl sheet,
OE
rc.€iPt siSned

a librarian

Publicatiol/AulhorshrP (5 Poids
a Bmk (divided by the number ofaulhors) or

+ Argticle (l poinl for e2ch €ducalion-r€lated

anicle. maximum of5 Points

+ ) DO 66, s 2007

Resional



Bqrbli. ot tb! Dbitimiru,

De$rtment of Gtutltion
RIGION II CAGAYAN VALLEY

SCHOOI-S DIVISION OF TUCUEGARAO CIfi

the aflicle is ished
Copy ofthe Publication wher€

l0] COMMUNITY INVOLEMENT/DEVELOPMENT
DesBrlitior/Cefl ifi cation
approved/ certified by proper
authonties
Implen€ ed approved proposal

Narrarivd ac.omplishment
repon whrch includes ofihe
rmpad ofthe activity lo the

colnmunity, pictorial, crnifi c{te

.] Outreach adivity (5) - MEC 10, s 1979

'l Proponen/organizer - 5

I Member 2 5

Designario Cedficrie
approved/cenr fred by proper
authoriries
Approved afl d implemenled
proposal
Accomplishment repon
attachments Piclures.
WFP/POW cenificate of

* Networking/Linkages (5) - MEC 10, s 1979
/ Sponsorcd/conducl€d loc-ome Crenemting Projecl

and Progtuns for School Foundin8 Anniversary,
BrrgadaEskwel4 Brigada Eskwela Plus and oth€r

similar school aclivilies (Property document)
+ Propone /org,anizer - 5

+ And good human relations Member -
25

4 PERSONAL CHARACTERISTICS AND ATTRIBUTES
{. written Testimonies from the

followingl
> SchoolHead
> Onc (t){o - Tt clrcr
> On€ (l) l-€:mer
> One (l) fiom civic or

religious or8lnizalion
> One (1) fron Barrngay

Official
(Norc ro b€ validd€d by lh€ r€speclive

SuEcomlniltet members)

A Model ofrnorality, intcgrity both in public snd private

life .nd good human relations in school and in the

community (10 points)
. Dcnotr$rdes of pdilrvc lreim both Privilc tnd

public life

' Friendly, compassionate and lac,tful
. Team-pl&yer and has good working rappon with

collesgpes
. lnitiatei facililates and burlds inter'conmunity

$rlehotd€is ed lo(jl ,3n en
. D€monstrates transParency, honesty, accountabillty

and personal integrity
. Lives & decent and simPle life
. Proi€ds well-sroom€d and neal personalily
. Noiecord ofrardiness and Absents wilhod Offcul

. Exercises high degree of tolerlnce to tensrcn

ofFromIting
ra[vdcriminaladmN

kterview Re$ilrs (BEl) using

STAR forrnar

B Fec€-to-Fac€ lflerview
I Personal snd l erperson"l Qualittes (5 Points)

. Shows consistmcy b€t*Een the exPrEssion of
hiJher own though snd f€€lin8

. Gives objecllve, non{efenrive End non-

b€sEning hiYhcr job
2 Denofiltrding Cornc'It, lfuowhdge and ExpErfl" (5

Points)I Presenrs concepts/k no* ledSd!,swcrJ informilon
and with si and conviction
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. Shows expenis€ rnd proficiency on the
asked

I Communrcsring Eff€.rively (5 poi s)
. D€monstrale efective sp€aking skills
. Expresses idcrs wilh clarity, logic, and in

graflmarically conEcl safiencas
. Speaks with a well-modulated voic€
. Uses non-verbal communicltiofl to re-

€nforce verbal message

TOTAL

Evaluator I Evaluator 2

Evaluator l Evaluator,l

Chairman
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Name ofthe Nominee
Level:

SEARCH FOR MOST OUTSTANDING TEACT{ER

Position
School

POINTS
EARNED

MEANS OF \GRIIICATIONCRITERIAJINDICATORS

I INSTRUCTIONAL COMPETENCE

Points
Earne!

Level Name of the Nominee

School/Division/Sectionrunit

Position
Level:

National 5

Division
Distoct 2

{. LP,DLL duly sisned by
arthorities

+ Studenfs Worksheet (if
any)

,.. Pictori.allvid€o
.:. Cenificate of

recognltron
.& Memorandum and

Matrix reflecting
demonsrarion taaching
altivity (ifil is durins
traidng/seminar)

ISchool

* Teaching Conpetence (5 points)
r' Served ss demonstration t.u cher on innovatiw tea.hing

.t Nanative Report with
aflachm€nt' soch a6:

> Approved SLAC
Session Plan

> App ed Pernil to

> Sarnple progam

> Pictorials

students' lesrnrng out4omes-(.Do#35. s 2016) {5 potntr)
Led at leasl 2 School LAC session rega;drng improvement ol

.:. Mernorandur/Advisory

.:. Cenificate of Recognition

200'l
/ Awards as Outstanding T$cher

{ National 5

I Regional 4

+ Division- 3

+ Distric,t 2
+ School I

t (10 points) DO 66, sMeritorious Oulstandrng

.! Memorandum/Advtory/
Bulletin

.! Cenificaleof Recognitton
as Coach

ertifiaate uith hisher points prevatls)

Nalioral 5 ( l" placer.4 5 {2d placer.4 ( ld place), 3' t

f iegionir - I ( l' placel. 2 5 (2d place). 2 ( ld placer. l'5

winning Coach in the Divisioq Regi onal and National

05 ldI Diusion t
(panicrpants)

075

RIGION II CAGAYAN VALLEY
SCHOOLS DIVTSION OF TUGUEGARAO CITY
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S Duly approved
innovalrve plan

+ Cenificate ofadopdo
utilizition (corroborated
by al least 5 teachers)

+ Evidenccs: picturDs,

lesson plan wer€
innol'.lion wa us€d.

obs€rvation resulti

Acknowledgemen/

Level/Cateaory
Reqional 5

Division 1

School/District

+ Innovalrodoriginal Crertive Oulpul (5 poinls) - DO 66, s 2007
lntroduced Imovation and adopted inthe Distrrcl, Dirlsroq
Regronal(e g SIlt{ ReAP/ Applic{tion Plan. e1c )

* Approved proposal

* Complelion repon
approved by the
Authonzei Research
Committ€e members

t Ceflificrte of

Acknowledgement/
Indorsement

* Research and Development Projecls (5 points)

L€vel/Category Poinls
ReBional 5

Division
S.hooYDistrict

2 PROFESSIONAL AND PERSONAL COMPETENCE l5
IPCRF duly signed by
authorities with dale of

,, Performanc€ rrting 20 poinls) DO 66, s 2007
+At least very Satisfaclory for the last three (3) rating periods

for rhe lan rhre€
Transcript of records
Cenifi cate of completion
of academic requirements
Cenificate ofeamed MA
units

.! Education ((5 points) - DO 66, s 2007
+ Dodoral dearee - 5

A complete academic requirement for doctoral deSr€e - 4

+ Master's degr€e l
+ Compl€te aedemic requir€m€nt for Master's degrE€ - 2

+ wirh AM units- I
Invilation/Memorandum
Authority to lravel
Smidured I-€aming
Episode
Slide Decks
Certificll€
Consultrncy/Resourcr
Sp€rkership/Lerrning
Facililatorship/Trarnership
sign€d by authorities

Consultsncy (5 poinls) - DepEd and DePEd recoSliz€d [g€ncies
(DO 65, s 2007)

+ lntematronayNational 5

+ Re8ional - 4
+ Division- l
A District 2
{ School- 1

Resource Speakership/Leamrng Faci litatorship/Trainership/

Pubhshed book
Present any of ihe
following (business
permit, DTI recoSnrl ton,

mayor's permit)
Pres€nt a photo copy of
the followinS (@py of
MOA from origrnal/local
publisher. ofnci!l tille
paae. ISBN hcr sh€€t.

ol

Publicatior/Authorship (5 points) DO 66, s 2007

Book (divrded by lhe number ofautho6) or
Argricle (l point for e3ch educarion-relared anicle,

maximum of4 points
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acknowledgement receipt
signed by a librarian)
Copy ofthe Publicarion
where the anicle is
published

3 COMMLINITY INVOLEMENT/DEVELOPMENT (10 points)
* Outreach activ,ty (5) MEC 10, s 1979

I Proponent/organizer 5

+ Member 2 s

Desrgnatiodcertifi catiofl
approved./ c€r.ified by
proper authorities
lmplemeded approved
proposal
Narralivd
accomplishment report
with attachment: pictorial,
cenifi fi te of rEognirior!

Nanative report reflectins
the extent ro which rh€
innovatior/ idea has

eflectively and €mciently
addresses a pressing lte€d

or rmprovcd scrvice
delivery/learnng

* Networkrng,4-iologes (5) MEC 10, 3 1979
/ Sponsored/conducted Income Generating Project and Programs

for School Founding Anniversary, Brigada Eskwela. Bri$da
Eskwela Plus and other similar school activities (Property

+ Proponent/organize. - 5

+ And good human relations Member - 2 5

Designation/Certifi cate
approved/cenified by
proper authorities

implemented proposal

Accomplishment repon
attachmeds Pictures.

WFP/POW certificate of

4 PERSONAI- CIIARACTER]STICS AND ATTRIBUTES
A Model of morality, integflty both in public and private lifc afld

good human relations in school and ;n the community (10 points)

Demonstrdes ofposfuive trains bo(h private and public life
Friendly, compassrcnate and tac1ful

Team-player and has good working rsppon wlth colleagues

Initiates, facililates and builds inter_€ommunily stakeholders and

local partners

Demonstrates transparency, ho.esty, accountabilily and personal

inrcgritf
Lives a dece and simple life
Prolecls w€ll-groomed and neat P€rsonalrty
No record of tardiness and Absents without Oflicial L€ave

Exercises high degee of tolerance to tension resulting from

increasing volume of work
No sdE nislBtivdcrim inal case

* wrhten Tedimonies ftom
the following:

> SchoolHead
> One (1) Co -

Teacher
> One (I) Learner
> One (l) fiom civic

or religious
organiza tion

> One (1) fiom
Barangay Ofticial

(Noler to be validated by the

respective sub-committee
members)

non-d€fensrve and non_

B Face-to-Facelnterview
1 Personal alld Interpersonal Qualities (5 points)

. Shows cons,stency betweefl rhe expression of hiyher own

though and f€eling
Gives
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his/her respons€, reflect paience and high toleranc€ rn the
face ofchallenging and dimculties besetring hivherjob

2 Demonsrsring Conrent, Knowledge and Expe(is€ (5 points)
. Pres€nts conc€prs/knowledSer'answery ufomlarion cle{ly aod

with sinc€rity and conviction. Shows exp€ftis€ ad proficiency on the ropic beinS asked
I Communic{ting Efreqively (5 poims)

. Demonstrate eff€ctiv€ sperlinS skills. Expresses ideas wirh clanry, lo8ic, and in grammaticslly
corTeal sentenc€s. Sp€aks wrth a wcll-modulared voice. Uses non-verbrl communication to re-enforce verbrl
m!3Egc

Inte8iew Results (BEt)
using STAR lormat

,].OTAL

Evaluator I Evaluator 2

Evaluator 3 Evaluator 4

Chairman
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Name ofthe Nominee:
l-evel:

SEARCH FOR MOST OUTSTANDING SCHOOL HEAD

Posrllon
School

POINTS
EARNED

MEANS OF VERIFICATIONCR]TERIA/INDICATORS

1 PERFORMANCE RATTNG FOR THE LAST THREE YEARS 5 POINTS DO s 2015

OPCRIT duly sign€d by
authorities with date ofsigning

a
+

School tradershrp
lnsrrucrional t e5dership
Cre{ting a studenl -centered leaming
Human resour@ mansgemenl lnd professional

Parent nvolvem€ snd community panicipation
School and

z OUTST ANDING A('COMPLI SllMl:N I FOR TIIII t,AST THRE[ YF,ARS 30 Point

Plagudcrnifi cale of re.ognilion
Certifi cate of sustainabil,ty for
Hall of Famer

SBM Level of practic€
Cenificate issued by FTAD

ktest drop-oul rar€ duly
c€rt'6ed by the planning ofii(ar

Cenifielrcn ftom SDO Chrld
Proteclion Commht€e

r' As SchoolHead
I Bcat BnSada Bkwcls lmplcmenl6,/Hsll

ofFsrne
+ Gtwad Kalasag Award
{ Best gulayan sa paaralan

+ Spotu implem€ni€r
{ othcrs

. NatioMl 5

' Regionsl4
. Division - 3

' Districl2
/ SBM kvcl ofpradica

a trvcl3- 10

a Level2 8
a Lvel l-6

/ Bullying incidentvany bad rec.rd which involves

0 rncidents - 5

1-2 incidcnls -4
l-4 incidefis 3

5 and above incidems _ 0

/ Psnicrpation lo DepEd iniliated actrvities for
private schools (maximum of5 Points Per

but not to exc€ed 20

r' Dropoul-rure
a O/o-s
b tr/o!l'/o'A
c lo/o7!/o -3
d 2:/.90/0 - 2
e More thrn 3- I

S INNOVATION t0
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work plan properly €ndorsed
w(h supponing documenh

/ Innovarve work plan r€.omnended by

immedisle superior from the Do and approved by
SDS/ASDS

+ Approv€d md implementcd I0
+ Approved but not impl€nenled - (within

-5
4 RESEARCH AND DE!'ELOPMENI PROJECTS 5 Points

Doomcnts of Adion Res€arch

and work plan

Cenificate Iiom the

Regional/Diusion Research
Committee with suppodng
doorments such as lhe copy of

r' Appliedaclion research approved by Do Res€$ch
teiln and conducted in School level
+ School head conduct€d sr leasl I

applied/action research approved by the SDS

-5
a No reseirch conducled - 0

/ Empowered teachers to conducl adion res€arch

Small

{

I 1 terchers
and above

l-2 teichers l-5 teachers

5 PUBLICATION/AUTHORSHIP
Copy of public{liod newspaper
wher€ anicle was published

+ Natronal 5

+ Regional 4
+ Provincrayc

Anicles published in national, regional, and local

-l
SOURCECONSULT 5SPEAXERANCYnE

Invi(ationl\r€morandum
Aulhority to Travel

Slrudur€d LeaminS EPisode

Slide decks
C€nifi cate of Consu llancy/
Resourc€ Sp€akershiP/Lemi n8

Facilitatorship/TrainershiP
siBned by authorilies
cenificrle of

Re$urce speaker in the diffe.ent levels

outside DepEd
+ National 5

+ Regional a

{ Division - l
+ D$rictMuniciPal -2
+ Barangay I

and

? TRAINING 5
For scholsrship cenficate of
complelion/c€nificate of
re.oSnitiot/certt fi cale of
proficrency
For training/seminsr
memorsndum, authority to
ravel, cenificat€ of attendance

or panrcipalion

shall b€ given points accordrng lo level

Panicipants in thr€€ {l) or more lrarniflg .cirulres
in elch level for at least 3 days

+ International- 5

+ National a

4 Regioml l
+ Division - 2

I District I

Scholarship progran. dlon cours€s. study gnnrs
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8 POTENTIAL (10 poinrs)
r' Interview and essay shell be conducted

{ Communicrtion s*ills - I
+ Ability to prescnt idels - I
1 Alertness - I

{ Judgeme - I
+ l,€sd€rshrp - |

lnrerview resuh-/presentation of
accomplishment

9 PSYCHOLOGICAL ATTP.IEUTES AND PERSONAI-ITY TRAITS TO BE ACCOMLISHED
CIIECKLIST BY THE IMMEDIATE SUPERVISOR

+ Human relstions 2
4 D€cisiveness- 2
+ Stsess tolerance I

lmerview/Bl Results

TOTAL

Evaluator I Evaluator 2

Evaluator 3 Evaluator 4

Chairman
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REGION II CACAYAN VALLEY
SCHOOLS DIVISION OF TUCUIGARAO CITY

SEARCH FOR MOST OLNSTANDING PUBLIC SCHOOLS DISTRICT SUPERVISOR

PositionName of the Nominee:
Level: School

CRITERJA/INDICATORS POTNTS
EARNET)

MEANS OF VERITICATION

T PERFORMANCE RATING FOR T}IE LAST THR.EE YEARS 5 POINTS DO 2, s 2015

OPCRIT duly signed by PMI+ 49to5-25
I 414a- 20
I 4546-15
143-44.10
+ 36-42-5

ofthe three IPCRFN Lh€

II OUTSTANDING ACCOMPLISHMENT FOR THE LAST THREE (]) YEARS (25 pornts) Do 65, s

2001
Approved by the DO or RO

Proof of ulilization (Narralive
repon which includes the

implemenhtion/utilizatioa

Approved research proposal

Acknowledgement of utilizarion
or cenific{te oful ization fr'om

rhe SDRC/RRC For Division
l€vel. RPC shall validate the

utilization

Copyof publicalio newspaPer

where anicles w&s publish

lnutaliory' Memorandum

Strudured Lsmrng EPrsode

SlideD€cks
Cer!fi c{te of consultancy/
resourc€ sp€akership,4enrning
Facilitatorship/ Traindship siSn€d

C€rtil'icale of

+ lnctructronal Innovation - 10
/ lnstrucrronal Innovalive Plan r€.ommended by lhe

immediate superior Fom the DO and approved by
the SDS/ASDS

aApproved and implemem€d - l0
+Approved but not implemerted (within the yetr) 5

+ Research - 5
/ Apphed,/aclion rese.rch approved by the Do

Reserrch Tesm and conduci€d in the district or
school level

+Conducted ar leist I applied/action research

approved by the aulhorities 5

+No research conducted - 0

Authorship/Publication - 5

Anicles published in national, regional, and locnl

+ N.tional - 5

+ R€rcnal4
+ ProvinciaYcily - 3

Resourc. sp€rkerrfacil itators - 5

Resource Speker in the different levels end oulside

DepEd
a Nrtional - 5

5 Re8ional 4

I DrvisionProvincial 3

+ DistricnMuflicipal 2
I

SPOINTI 0TRAININCANDEDUC TIONIII

completiodcertifi cat€ of+ Scholarship/TraininS
- Inlemadoml -5

- National- 4
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re.ognitio certifi cste of
prohciency
For traininS/seminars-
Mcmorandum, Authority to travel,
Cenificate of lttendance or
p.iicipation

Original Transcript of Records

{ Educstion 5

- Doctoral degr€e 5

- Complete academic requirem€nts for
Doctoral degr€e - 4

' Master's degr€e l
- Complete academic requirements for

-2

-ReSional l
- Division - 2

- District - I

IV LEADERSHIP COMMUNITY INVOLVEMENT 15

- Ccrtificrle of chrirmanship in
school, division or regional snd/or
community rffairs or project with
s sucaessful outcome

- Ac.omplishm.nl repon
- Designalio re.ognition
(This shsll b€ velidated tunher during
the

+ Able to leld tlrc mcmbers ofa term to do will,ngly
the assign€d ta-sUproject - I0 points

+ Able to lead the community or non-gov.mment
organization in a c€nain proj€crouEerch progr.m
5 points

PROMOTING ARENE SS AND ADHERENCE TO SBill LEVEL OF PRACTICE 0I

- %of schools on SBM levels (Note

s€cure certification of p€rc€ntage of
schools with ar leist level2 SBM
prsclic. from EFIAD)

I

+

At least 5 schools in the districl were vrlidated by
Ro for at least level 2 SBM Level of pradice- l0
At least 4 schools in the districl were validaled by

RO for at least level 2 SBM Level ofpr.clic€ 8

At least I schools in the districr were validated by
RO for al le0$ level2 SBM Level of pradice - 6

At lessl 2 schools in the disiricl were validated by

RO for al least level 2 SBM Level of pracdc€ - 4

At telst 1 schools in the distnct wer€ validated by
RO lor at leasl level 2 SBM l.evelof 2

VI PERSONAL ALITIES AND CHARACTER l5
This will b€ rated during the Fa(€-to-r' Mamfest genuine enthusiasm and

ofthe profession
/ observe and demonstrates desirable personsl 6nd

professroflrl (RA 67 I 3 .nd code of elhica, RA 7836)

Lehaviors and genuine conc€m for others al all tim6
r' Mainta;ns harmonious relation wtth superiors.

colleagu€s, subordinatcs, learners. parcots. and olh€r

$akeholders
/ Maintatns cood reputalion wrlh resp€d lo financial

Inun.r" 
"" 

ih. *nl.."nt of hivtPr debts' loans 6nd

pnd€ in the nobility

other financrai affarrs

TOTAL

Evaluator 2Evaluator I

Evaluator 3 Evaluator 4
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SCHOOTS DIVISION OF TUCUEGARAO CITY

Chalrman

SEARCH FOR MOST OUTSTANDING EDUCATION PROGRAM SUPERVISOR

Name ofthe Nominee
Level: School

POINTS
EARNED

CRITERJA,/.INDICATORS MFANS OF \'ERIFICATION

T PERIORMANCE RATING FOR TI{E LAST THREE YEARS l0PolNl s DO s 2015

+ 49to5-30
{ 41-4 a - 25
{ 4s46-20
+ 43-44-t5
+ 3642 10

ofthe three IPCRFNote the

!l OUTSTANDING ACCOMPLISHMENI FOR TltE LAST TTIREE (3) YEARS (30 points) DO 66 s

2007
Approved by the DO or RO
Commitlee
Proof of utilization (Narralive
repon which includes the

implementation/utilization

Approved research proposal

Acknowleigement of utilization
or certificate ofutilization from
the SDRC,RRC For Division
level. RPC shall validale the

uhlization of res€arch

Copy of publication/ newspaPer

where a(icles were publ;shed

lnvitatiod Memorandum
Authority to travel
Struclured Leaming Episode
SlideDe.ks
Certifi cate of consultancy/
resource speak€rshiPleirning
FaciliErorship/ Trarnership signed

by authorities
Certificate of

lnstructionallnnovation l0
Instructional Innovative Plan rerommended by the

rmmediate superior ftom the DO and approved by
the SDS/ASDS

lApproved and implenented - l0
rlApproved but nol impl€mented (within the year) - 5

I Research 5

/ Apphed/aaion research aPproved by th€ DO
Res€arch Team and conducted in the district or
school level

+Conducted at least 1 applied,/action research

approled by the authorities 5

+No r€search conducted - 0

I Authorship/Publication - 5

/ Articl€s published in natioflal, region4 and local

{ National 5

+ Regional 4
{ ProvinciaVChy 3

+ Resource speakerJfacilihtors _ l0
/ Resource Spe-aker in the different levels and outside

DepEd
+ National- 10

+ ReSional - E

+ DivisionProvincial 6
+ District/Municipal - 4
{ Barangay 2

III EDUCATION AND TRAININ IO POINTSG
For scholarship - certificateScholarship/Training

- lntemalional-5

Position.

OPCRF duly signed by PMT
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recognitio cenific{re of
proficiency
For training/seminars-
M€rnorandum, Authorily to travel,

Cenificste of att€ndanc€ or
paflicipation

Originsl Transcript of Records
I Education 5

- Docloral degree 5

- Complete academic requirements for
Doctoral deSre€ 4
- Master's degre€ l
. Complete acldemtc requiremenls for
Master's -2

- Ndionrl - 4
-Regional l
- Division 2
- Distoct - I

IV LEADERSHIP COMMLNITY INVOL\€MENT t5
- Ccnificlte ofchsirmanship in

school, drvrsion or regional and/or
community affairs or Proj@ whh
a $rcaessful outcofir€

- Accomplishment repon
- Desigrrtiotrdognilion
(This shrll bc validated tunher during

+ Able lo le3d the m€mbers ofE terrn to do willingly
rhe sssi8ned tasuproject l0 points

+ Able to lead the community or non-government
orgsniTrtion in s c€rlain proj€crouEeach prograrn -
5 pointg

IV PERSONAL ALITIES AND CHARACTER l5
This will b€ rated dwing the Face-to-

ofthe profession
/ Obs€rve and demonstrates desirable personal and

professional (RA 67ll and code ofelhics. RA 7816)

behaviors and Senuine concern forolhers al all limes
/ Mainrains hsrrnonious r€latron with sl,lPeriors.

colleaguB, tubordrnrEs, l'errHs, parcflts, snd other

srakeholders
/ Maintsins Sood repdslion with resp€cr to fintncial

matrers &s the setllement of hiJh6 debts loans lnd

Manifest genuine ernhusiasm and pride ifl the nobiliry

orher financial affairs
TOTAL

Evaluator 2Evaluator I

Evaluator 4
Evaluator 3

Chairman

Delgrtment of €lucrtior
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RIGIoN tI CAGAYAN VALLEY
SCHOOLS DIVISTON OF TUGUECARAO CITY

SEARCH FOR MOST OUTSTANDING NON-TEACHING PERSONNEL LEVEL I

Name ofthe Nominee
Levell

Position
SchoollDivision/Section/Unit

MEANS OF VER]FICATION POINTS
EARNED

I PERIORMANCE RATING FOR TTIE LAST THREE \TARS 5 DO s 2015

Performaac€ ratinS for the last three (3) rating
periods should be at least Very Satisfactory

of the numerical rati muhi 35v.
II DOERIENCE - 5 I for ear but nol to exc€ed 5

Cenifiei Se ce Record issued by
th€ Personnel Llflit
Duly certified and updated service

Copy of appoinment paper

I I point for every year but not to exceed 5 points
/ Expenence must be relevanl to the duties and

functions olthe position to be tilled
+ Every year grven a point but not to

exce€d five (s) points
+ The reckoning period is the lat$l

or ER-F

Nt OUTSTAN'DING ACCOMPLISHMENT ORIOUS ACCOMPLISHMENI'
Ori8inal copy ofthe cenificatc of
recognition/plaque /medallion
Any suppo( documeflts such ar
Memorandum o.Bull€tin

Approved original coPY of the

innovation
Accomplisfuneni reporl

A Outstanding Employee Award 5 points
/ Memorandum providing that there was a Search

conducted
/ The word '?!{osr Oulstanding" must b€ pan ofthe

text/content of the certificate/plaqudmedallion of
apprec,atron/reco gnition

/ t-atest appointment either promotion or ERF shall be

the reckoning period in assig ng poims
/ A certificate wth the highest level is only credited

{ Intemational awardee 5

+ Nomination rn intemarional/national awardee 4

+ Nomination in the Depanment/Regional
awardee l

I Nomination h the regior/awardee in the division
2

+ Nomination in the division/ awardee in the

district - 1

/ An inflovanon with proposal and accomplishment
report should stodly aontlnue to follow the

cofltinuous improvement plan templale
/ It must be duly endors€d by the school h€ad to the

Division R$eerch and Development Pro.iect

Commftee
/ Latest appointment enh€r ERF or prornotion shall be

fie reckoning period in assigning points

B Innovation - 5 points

CRITERI A./TNDICATORS

IPCRI lor CY 20 I 6, 201 7, 201 8
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O ghalcopy
support documents for
module: Memorandum or
endorsement

copy of research

/ lfinnovstiotr is nade by morc thrn l, it slDuld b€

divided equally
{ Adopt€d in thedivision -5
+ Adopted in the disrid - l
+ Fully impleme ed in rhe school - I

C Reserrch Bnd Developmenr 5 points
/ An actio appliei ressrch and other required

attachment should stncdy follow DepEd
Memo No 43, s 2015,Annexlb

/ [fil is an indivrdual or r€2m and BERI
Fundcdrc*Ech, th! rB€arctEr/s will laEh
r€.tive fie highest points

/ If it is a telm snd non-BERF fund€d res€srch,
poinrs willbe divided equally among the

res€arch€rs
r' lft is rn indivrdual and non BERF-tunded

res€IJoh th€ rerolroher will get 3 &5lhe higle3t
points (Pleas€ see s.oring Suide for Non-BERF
rese{rch bclodsecond columtr)

/ tt must bc duly eodors€d by the Scltool
Res€irch Te3m and approved by rh€ Division
Res€rrch and Developmenl Project Comr tte€

r' L$est appoinrmeDt .ither ER-F or promolion

shall be the reckoning p€riod in assiSning
points

+ ApFov€d ard completed action res€lrch

conducled in the Division level- 5

+ Approved and c.mpleted action research in
the Districl l€vel - l

+ Approved and complet€d actrcn r$€arch in
the school level 0 5

/ Non-BERf R6errch
+ Approved snd comPleled a.1ion reserch

c.nducted in the Division lev€l 4

a Approv€d and comPleled acrion reseirch in

the di$ic1 level - 2

+ Approved atd (.mpleted sction rBearch in

the school level - 0 5

D Pubhcation and Authorship - 5 points
/ origrnal copies should be pr€sented

/ Anict€s which must be technical and €ducstional

in nrtlrc alurld be Publishd natiorwid€
/ Per anicle i3 equivalent to one (10 point An

snicle !4ritten by two (2) or more wril€rs shrll

be divided equally rmong thems€lves
/ Books must b€ coPviShled wilh ISBNISNN
/ Modules shall be approved in the Division l€vel

/ Bmk rrd modul€ \uril€rf shsl be giv€D pointr ro

be divided e{u.lly among thens€lves
/ Modules shall be covered by a memorandum or

indon€m€nt
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Lat€st appointment either ERF or Fromotion
hall be the reckoring period in assigning poinrs

Publi€ation 5
+ Authorship 5

E Consultancy and Resoure Spe€kership in Trainings and
Seminars - (5 points)

r' Origiflal copy ofcenificate ofappreciation/
re.ognition must bear the words Comultanr or
Resourc€ Speaker

/ A cenificate with the hiahesr level is only credited
/ Lalest appoinrment either ERI or promotion shall be

the reckoning period in assigning points
+ Intemational 5

{ National 3

{ Resional 2
{ Division I

Original copy of certiflcate of
appreciation/recognition
Other support documents such
as Memorandum or letter of
invrtatioh
TraininB Matrix

lv EDUCATION (10 POTNTS)
r' original ToRs and needed certifications must be

presented/submitted
{ Doctoral de8ree - 10
{ Complet€ academic requirements for Docloral

degree - 9
+ Master's degree - 7
+ Compl€te ecademic rcquirements for Masler's

degree - 6

Original Transcript of Records
wirh SO
Cenifi cnte of authentici!y of
completion ofacademic

V TRAINING (10 pornts)
/ Panicipants in a specialized training. e g Scholsrship

Programs, shon cours€s, study grants
/ Pafticipants in one (1)training or tkee (l) or more

rraining adivilies in each Ievel conducted for at leasl

tkee (3) days (l certificales ir€d per level
/ Scholarship and shon term courses must be al least

r' One point fior every moth ofatlendance but not to
exce€d ten (10) pomrs

I Intemational 10

+ Natronal E

+ Regioflal 6
+ Division 4
+ District 2
+ School - I

t

VI CHAIRMAN SHIP _ 5

Chair or co-chair ia a technical planning committee in any oI
fie followingr orientation, trarning workshop

/ lntemational 5

origrnal copy of Certificate of
lrarnmS
Any rwo ofthe follo\.ling:
M€morandum, DepEd Advisory,
lett€r. ravel order, indorsement
scholarship proSram shall only be

Ceoificate ftom DepEd, TESDA,
CHED, Civil Service and other
panner govemment and
intemational agencies shall be

acknowledged
Private training institutions duly
endorsed by the SDO,tO/Co
shall also be considered
Latest appoinlment either ERF or
promotron slEll be the reckoning
period ir assigning points
Original certificate
Suppo( docr (2 docs needed)

Memo.letter. adv,sory,

Travel order

tnte$ appointment eilher ERF or
promotion shall be the reckoning
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/ National - 4/ Regional - l/ Division- 2
r' Districr - I/ School - 5

Certificde as chain/co-cha ir
Suppo( documents such &s

Memo. Proposal
Accomplishmenl Repod

VII POTENTIAL . (5 points) I

" Applicant will undergo oral and written cxams
/ ICT skills proGciency test ifrequired will rlso be

+ Commumcation skills
+ Abrliry to presem ideis
{ Alenness
a Judgement
{ t-erdership

Fac€-to-Face rnrerview

vlll PSYCHO-SOCIAL ATTRIBUTES 5Poinls

Human relstions
Decis,veness
Stress toleBnce

I
Fac€ lo Face interview

TOTAL

Evaluator I Evaluator 2

Evaluator 4

Chairman

Evaluator 3
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RIGIoN TI . CAGAYAN VALLIY
SCHOOLS DIVISION OF TUCUE GARAO CITY

SEARCH FOR MOST OT]TSTANDING NON-TEACHINC PERSONNEL LEVEL 2

Name of the Nominee
Level.

Position:
School/DivisionrSection/Unit

CRITERIA/INDIC ATORS MEANS OF \ERIFICATION POINTS
EARNED

I PERFORMANCE R"{TING FOR TIIE LAST THREE \TARS POINTS -DO s 2015/ Performance rating for rhe last three (3) raring
periods should be ar l€{st Very Satisfactory

he numerical rarings multiply by l5%

IPCRI for CY 2016. 2017, 2018

11 EXPERIENCE 5 I for
Experience must be r€levant to lhe duries and
fuflctions ofthe position 10 be filled

{ Every ye{r given a point bur no o
exceed five (5) points

a The reckoning period is the latest
appoinhent either promotior or ERI

Certified Service Record issued by
the Personnel Unit
Duly c€nified and updated serurce

Copy of appointment paper

III OUTSTANDING ACCOMPLISHMENT (MERITORIOUS ACCOMPLISHMENT) (25 points)
A Outstanding Employee Award 5 points
/ Memorandum provid'ng that there was a Search

/ The word "Most Outstandrng" must be pan of the
textrcontent of the cenifi cate/plaque/medallion of
apprecialior/recognition

r' Latest appointment either promotion or ERF shall b€
the reckoning period in assigning pods

/ A c€rtificate with the hiShest l€vel is only credrted
+ tntemational awarde€ 5

.L Nomination m intemationarnarional awardee 5

+ Nomrnation in the Department/Regional
awardee 4

+ Norxnation in the regior/awardee ,n the division
3

+ Nomination in the division/ awardee in the

district - 1

B Innovation - 5 pornts

/ An innovation with proposal and accomplishment
repon should strictly (antinue to follov/ the
cortiNous improvcmcnl plan larylate

'/ lt must be duly endorsed by the school head to the

Division Research and Development Project
Commiltee

/ Latest appointment either ERF or pronotion shall be

in assi8ning points

Original copy ofthe ce(ificate of
rerosnnion/plaque /medallion
Any supporl documents such as

Memo.andum or Bulletin

Approved ongnal copy of rhe

Accomplishment report
Approved
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originalcopy
support documents for
module: Memorandum or

endorsement

/ Ifinnovat,on b made by more than l, il should be
divided equally

+ Adopted in the divisron -5
+ Fully implem€nrei in the school - l

C Res€arch and Development 5 points
/ An adior/applied reserrch and other requir€d

attachment should st.iclly follow DepEd
Memo No 41, s 2015, Annex 3 b

/ Hil is an indrvidusl or lcfln and BERI
Funded res€arcl\ the res€trclEr/s will each
r€c€ive th€ hiShest poinls

/ tfil is a team and non-BERf funded res€arch
poinrs will b€ divided equally among the

res€rrchers
/ lf it is tn indlvidual snd non BER.F tunded

res€{rch the res€archer will get 3 es lh€ hiSheg
poinls (Pleac a.e sconnS Suide for Nofl'BERf
res€arch b€lo second column)

r' It must be duly endors€d by the School

Reseirch Te3m afld approvei by the DrHsron
Res€srch ard Development Proje€t Commine€

'/ blen appoinlm€nt e,lher ERF or promolion

shall be rhe recloning Period in &ssigning
pornts

+ Approved and complet€d action rescarch

conducted in the Division level - 5

+ Approved and completed action rB€€rch in

the Distnct level l
+ Approved end camplel€d ection res€arch in

$e school level I
/ Non-BERf R6earch

t Approved and completed action res€arch

conduded in the Divrsion level _4

{ Approved and completed action rese$cb

in the dislflct level- 2

+ Approv€d End compleled action resarch
in the school level 0,5

D Publication and Authorship - 5 points
r' originol copies should be presented

/ An-icles whrch musl be lechnicu I lnd educational

in nan re should be publishcd natiirYru'ide

/ Per anicle is equivatent lo one (10 point An

an;cl€ pritt€n by lwo (2) or more wnters shall

be divided equally smong thems€lves

Books m withIsBN/lsNN
Modul€s intheDrvision level

Book ad moduh wrilert shall begivtn point6 ro

b€ divid€d equally amont themstlves
Modules shall be cover€d bv a mrmorandum or

indors€m€nt
Latest appoi
shallbe the

ntment eith€r ERF or Promonon

copy of research
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* Publicanon 5

+ Authorship 5

E Consultancy and Re3ource Sperkership in Trainings and
SemiBrs (5 points)

/ Original copy ofcertificate ofappr€cirrio
rec.gnition must bear lh€ word/s Coosultart or
Resourc€ Spcsker

r' A ceniEcot€ with the highest l€vel is only credited
/ Latesl appointment €ither ERF or promotion sh6ll be

the rcckoning period in assigninS points
+ Inlcmstional 5

+ National l
+ ReSional- 2
+ Division - |

Original copy of certiflcate of
appreciation/recognition
Other support documents such

as Memorandum or letter of
invitation
Traihhg Matrix

IV EDUCATIO\ ( t0 POTNTS)
/ OriSinal TORS snd needed certifications must be

presented/submitted
+ Docloral degree - l0
I Complel€ ec{demic requt€menls for Doctoral

degr€€ 9
+ M&$er's degree 7

+ Complcte ac5demic requirements for Masler's
degree - 6

Original Transcript of Records
with SO
Certifi cate of aufi enticrty of
complelion ofacademic

V TRAINING ( l0 points)
/ Panicipants in a sp€cialized trsinin& e 8 Scholatship

ProgIams, short oowses, study Srants/ Penkipsnls in one (l ) trainin8 or three (l) or more
reidinS sErivhies in €ach levcl conduded for d l6s
three (l) days (3 cstificares requir€d Per lev€l

r' Scholarship and shon t€rm courses must be at least

r' One point for every moth of attendance bul not to
exc€d ten (10) points

+ Inremationd - lo
+ N ioml-8
+ Regionsl 6
+ Division 4
+ District - 2
+ School - 1

VI CTL{RMANSHIP - 5

Chair or cothair in s technical P lsnning commin€e in lny of
the follox,'in8: orientltiorL trainin& u/orkshop

r' hrBnadonal - 5

/ Nrdoo"i - 4
,l

Original copy ofcet,ficste of
tramrnS
A-ny rwo oflhc followinS
Memorandum, DepEd Advisory,
l€tter, tsavel order. indors€m€nl
scholarship pro8ram shall only b€

credited once
Certificate from DepEd, TESDA,
CHED, Civil service and other
psnner govemment and

mrefndional agencies shall b€

acknowledS€d
Privale rdning insl;iutions duly
endoBed by the SDO/RO/CO
shall also be considercd

tarest appointrn€nt either ERI or
promotron shall be the r€ckonin8
penod in assiSn'ng Poitts
Original cenificale
suppori doc (2 docs ne€ded)

Memo, letter, advisory

Travel order

I,le$ appointme eilhcr ERF or
promotion shallbe the reckonin8
period in assigning poinls

Certifi car€ as chain/c.-cnair
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/ Division-2
/ District - I
r' School - 5

Support documents such as

Accomplishment Repon

VII POTENTIAL - (5 points) I

/ Applicant willundergo oral and *rhten €xams
/ ICT skills proficiency t€sl ifrequired *iU also be

conducted
+ Communication skills

I Ability to pres€nt iders
+ Alenness
* Iudgement
a

VIII PSYCHO.SOCIAL ATTRIBUTES sPomts

{ Hurnan rcl*ions
{ D.cisivencsr
I Stress tolerrncc

FEcc - to Fece interview

TOTAL

Evaluator I Evaluator 2

Evaluator 3 Evaluator 4

Chairman

- Fsce-to-Fac€interview
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Name ofthe Nominee
Level:

SEARCH FOR BEST PERFORMING SCHOOL

Positron
School

POINTS
EARNED

MEANS OF VERIFICATIONCRlTERIA/INDICATORS

I PERFORMANCE INDICATOR FOR T}IE LAST TIIREE (3) YARS (PLANN ING STANDARD) (5

POINTS
/ Drop-our rnle

+ Zero (0) drop-out ilom rhe baseline data from
ye.r to year in 3 yelrs 5

{ l% drop-out from the baselhe data fiom ye6, lo
yelr in 3 ye3rs -4

+ 2olo drop-out fron the baselin€ d.ta Fom yelr lo
yerr !n I years-3

a 3% drop-out Fom the bas€lioe dara ftom year to
year in I yerrs-2

+ 4% and sbove &op-out fiom the b8eline dala

l0III Financial No7 s 201

from
l0

NAT resuhs or tveraSe Srades of

inl
II Nalional Achievement R re

Cenificate from the
PPRD/Division Planning Ofticer

a Average NAT MPS for the last I yelrs or
avera8e Sredes of leamers for lhe hst lhre€ ye{r lesrners using the data on the

EBEIS for SY 201&201E (to be

securcd From the PlanninS

/ Provisron ofL&D
+School conducls twisl LAC Session or as lhe ne€d

aris€s in a month & conducls I INSET in a year 5

+School conducB monthly LAC Session & I INSET

+sch;l conducts quanerlv LAC Session or as the

need arises in a month & conducts I INSET in a

3

I conducls lwist LAC Session twist a ye{r I

INSET rn a year 2

aschool conducts tu,ist LAC Session or as the ne€d

- lmplemenhlion plan aPProved bY

rhe approving authorilres ofSDO
- Narrstiv€r'c4mpl4ion repon with

impact evaluatron and MorilorinS
& Evaluarion

(Not€ Duratron is &omMaY to
November 2019

lOff preparation. and utilizalion offunds - 10

i5 s 201 5 POINTS

aris€s in r month & conducts I INSET in a

and irtiliznt'on oftunds 2

I

Budgetary and financial rePort

Liquidation rePort
(Note: to be validated bY the
flnance office)

L 6$/o

PPST

workshop, and training (e IDivision Level Semin8r,V Attendance of Staff to Nalional. Regional,
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Training matrix
Memorondum
Cenificate of
panicipanon/app€rrance
Trevel Order
Pog kavel repon
SPPD/School Training Needs

approved ny School Head

{ l00p/o ofthe staEanmded semrnars, Earning,
workshops that align€d to therr needs 5

'l 8ff/o ofthe stafattended seminars, traininS.
workshops rhat sligned to their needs - 4

.l 70p% ofthe sraffattended seminars, training,
workshop! that aligned to their ne€ds - 3

!l 60% ofthe stafT&ttended s€minars, lraining.
workshops that aligned to ther n€Eds 2

I 50/o ofthe srafat(ended s€minars, kaining,
thal

\.1 Conducl of Action Contextualized LM or SIM - 5

(Nore: lnclude I MOVS such as

pictures, $mmary of res&rch
ritleJModuleyslMs duly certified by

SDO Approvina Authoriry - las l
yelJs)

Action/Applied Res€arclr
Modul€s, Contextualiz€d LMs or
SlMs rpprove4 conducted, atrd

utilizrd re$hs to improve
teaching rnd le3mitr8 proc.ss

90/o and above of the Stallhave conducted al le.st one

aciion resesrch or urrte modult/SlM and utiliz€ the

resuhs rc improve th€ tes.hirS lesninS proess - 5

+ 7dlo-8tr/o ot the Sta$ have conducted al leasl one

action res€rrch or write modukr'SlM and utili"E the

resuls to improve the teaching learmng process 4

+ 50/0.6910 of the St ff have conducted a1 leest one

acrion resBrch orE ite modukr'SlM and uiilize the

resulis to improve lhe leaching - lerminS proce$s l
+ l09o-44 ofth€ Staff have conducted d least one rclion

res€rrch or write moduldslM and utilize the rBults to

improve the leachin8 - leirning pro(ass - 2

{ 29lo.nd below oflhe St Thave conducted at l4st one

acdon res€€rch or wrile moduldslM ad utilize the
l

Vll School Environment
Title is in rhe name ofDePEd

- Deed ofdonation
( Psrameters c/o lesal unit)

Presence of Program manager

Monthly ac.omPhshment report

Pictorials
Monitoring and Evalurtion rePort

/ School Site O$n€Nhip
a Tha title is in th€ name ofthe Depsnmenl of

Educetion - 5

{ Th€re is a contract ofusuliud exe.uted in f.vor of
Department ofEducdion - 4

+ The lille is rn slillon Process - l
{ The doormenls show thal th€ site is donaled only - 2

+ The dc.d ofdonatioo/Purchase is on proc€ss - |

'/ Lerrning environment, resourc€s are ac{€ssible

conducive, safe and promote effeclive leir'ing and

insnlulioaahze! (RA 9003) Clean end grem

proSrsm, Solid Comfon Rooms

are lile!. cleln layan sa

Paaralan aad the manifestatlon ofsustain.ble

beauiificstion prografl BriSada Eskwela, and DRRM

+100% ofrh€ identified proSrams are tullv
instrtuiionalized _ 5

+90.'/o ofthe rdentified pro$ans lre tullv

institutronalized - 4

+8tr/o of lhe identified proSrams are tully
institutionallzed 3

+70elo ofthe ldentified progams sre fully
inslrtulionrliz€d 2

a60e/o of the ,denttEed pro8rams are tully

insl,iutiom.lized I
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/ Herlth and Nutr ion Implenentation ofschool'
Bas€d Feeding Program, Dewoming and
Immunrza.lion (DO 51, s 2016) 5 Points

+ I 00o/' of the s€verely wasted or below normal NS
improved lo normal NS 5

+90% ofth€ sev.rely wasted or b€low normal NS
improved to normal NS - 4

+80/o oflhe sev€rely wasi€d or b€low norn l NS
improved to nofinal NS 3

+70% ofthe severely wasted or below normal NS
inprov€d to normal NS - 2

{60,/o ofthe severely w.sted or below nomrl NS
improved to normal NS - 1

" t eaming manager and facilitarors (re.chers
administrators, and community members) nurture
values and environment that Ere protedive ofall
childrer\ inclu$ve ofall childreq and demonstrde
behaviors consisle t to theor8anizilion s vision,
missions. and goals).Do 40, s 2012(5 poirts)

+There is a manifesBtion of.dherenc€ on the
provisions ofD€pEd Order No 4qs 2012lhru the

struclures thar are intended to prevent ad respond

to abuse, negle6, exploitatioq drscnminalion and

violenc€ r€sulting to zero incidence ofchild abus€

5

{There is .n evidence ofensurioS the
institurionalization of effecrive child prole.tion
policies and procedures and monilor schools the

school s complirnc€ resultinS to positive and non_

violenl dis.ipline of chrldren - 4
{There is a manifeslation thal all inlernal and

exremal slakeholders of the school are awate ofthe
DepEd Child Prot€ction Policy - 3

* There is an organized Child Prolecrion Commitiee
rn the school. and capability buildin8 was conducl€d
for th€ school staleholders 2

+There is an orgoized Child Protecton Commine€
in the School - I

Bas€line NS Repon
Endline NS Repon
Monthly Memo
Terminsl Repon
Pictorials of f.eding ben€fi cisries
b€fore and afler

Child Prot€ction Committe€ with
docunents and record€d aclions.

Downlosd snd print relar€d
DepEd O.ders, policies,
Memorandum
Alrelnbly or PTA mettings
diss€minatinS D€pEd Orders on
Positiv€ Classroom Discipl jne,

AntiBullyins
Oher related child proteclion
policies
Work plsr/proSram proposal

- l0 Points
/ School-Community Pannership School has an

existing PTA Oraaai?3tioo end:

+9o- 100/6 is actively involved and srppon the school

progrsrns. Projects as evidenc€d by lhen
collaborative accomplishment - 5

+70-E0eZ is sciively irvolved and srppon the school

prograrts, proiects &5 evrden(ad by their

collabor&tiveaccomplishment 4

{5MtP% adively involved and suppo( the school

proSrunq projecls as evidenced by their
collaborative ishment l

cmeral PTAJSGC (Attendanct
Sh€et)
School Summit (Agends, Minules,
progrzrh)
Invrtation and Pictorials on
communiry [ctivities involvemen!
PrDpossls of initiated pro.iects

(approv€d and rmpleme ed)

Ac.omplishme reportsof
initiated pmiects


